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The Great Resignation in USA
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Workers generally feel
Increasing their productivity and benefiting

The bottom line.

Global Culture Research Report | Executive Summary | 2022
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DHL EXPRESS IS THE
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World's Best Workplaces™ 2021

S The data science behind this list
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sl from Great Place to Work® — LearN MORE
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Trust Index™ Statement Score

Trust Index™ Statement Score

Management has a clear view of
where the organization is going
and how to get there.

Our customers would rate the
service we deliver as "excellent."
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Certified International Specialist (CIS) Program
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e LUuNIsSWcuUNA “Customer Focus” ua: AJIWLUNLGDEHD

e AOUAIUAU “inspiring training” ua: “AvNssuU LWU engagement” WU senior leaders
LU encourage , recognize , and reward
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5 A102UYINANIU HR - The Next Gen
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10 0.8 65 1221 14.00-15.30 U.
Personal Retirement Investment Tax Planning
Finance
,v,
DuANSIHAUISULAD
Medtronic <¢>bitkub RP B 2se:us:auie |(p| nsolnavnous:urie

JH R EXPERIENCE
FORUM 2022

04| HERO'S SIDEKICK ©) ey



it uoB LLD e O sea

conneciing the dots

(111]%

DOALUUKANGOSAIUSATSIOU - — ciogoaANUSLA-ANUY=NISIOUIRAU
v v IAsvAISHDVISYUNISLOU e - A i -
UOB Money 101 Teen Edition . = . e unfAavinlasunumisiAnun
o — - o -y Fun for Fin “1anlw-wh saulaldidu o
wa:odunmsasuuniSgululAsSoung SEA Scholarship

Sogwab
g “msfAnur

04| HERO'S SIDEKICK © | R XPERIENCE



" DServices
" NovAnsatuaanla

N
.

MONEY WELLNESS ONLINE COURSE
rangasmstoudaulad ognlHunsaula

MONEY HEALTH CHECK MONEY INSPIRATION TALK
WJsunsuasI0guAIWAISIOUNVDVANS USS818AUS 91NdNeNSiDoNBwW

MONEY WORKSHOP 10N 1ADVISORY
gogSououtdutdoovie drgnisavijom AUSAUINISIOULUUCICIDAD



(aus=aunisai Q=

AsqQuawunuiusUuLuulsu

luau | /
USNISCIHL

91N Money Class fisulAs




Welfare Management Platform
Fi

by @MONEY

(&) s

H EXPERIENCE
L ORUMI.@224



Fin L)

by @ =

Wsunsuywugiunnu:nstidufuyugdudausndudavs

04| HERO'S SIDEKICK sz | o] JR EXPERIENCE



" Problem UauHINISIOUUIYWUNOIU
o ‘.
 Iswuddusuidau |
__________________________________ g -
[ o ! | :
i Uovuudovly | ! [ — |
l G S e e : : vramMmIusSMsivu !
_ Wukilizgonwa | | ® |
A wAlrun ‘;
. Govwuluawviu

___________________________________

5| HIR 2

04 | HERO'S SIDEKICK




" Problem UauHINISIOUUIYWUNOIU
Co ‘.
Ao @daqans ADANS:
___________________________________ [ - i
: : s " | e e = |
- n80%kln  vioanwdiSovadadnis
. WadaamsiHuds:losa : i
" gamerhoiureda
- wdlidivunBeu

___________________________________

04 | HERO'’S SIDEKICK ( fi'sE;‘ H EXPERIENCE




“3VANSIH
HSD 115="

(A7ud) wsseudd aa1dad fu DEsEN
WYeRYONMS HOKUNNGUVIUWIUN
AIUSOa1anu SET

04| HERO'S SIDEKICK © | R EXPERIENCE


https://docs.google.com/file/d/1AMv8SnVGlJP2ODRGzsYqj4jN5Qw0pjvq/preview

" Problem HR ssnsratkwunviudd

T4l5 Expert 1300n1sidu lidwaraou __wunonua:
tRAUSAavlalunodo

04| HERO'S SIDEKICK Oz H EXPERIENCE



=an311lKY o)

24

_ wunvuiuawsatseus
WIB8IBITYAIUADILSASIOU - S s e e e
lamuwvainawvaavnis whdowunouldaagrondav
dHSuDvAnS e -
ludovdalnsudiv
tRwunvulawnis

wughuadusmswuluvsunyavadaanis

doudsuusnigiuiniviu

04| HERO'S SIDEKICK ©s| H R EXPERENCE



Fin L)

by @ =

Wsunsuywugiunnu:nstidufuyugdudausndudavs

04| HERO'S SIDEKICK sz | o] JR EXPERIENCE



\ 6 HOUoAWSNISLOU luuSunuovadadnis

USKISIOUuLGouU

dan1sAs:

04| HERO'S SIDEKICK © == | JR EXPERIENCE



——————————————————

Key Features

Features
Fin o J

by @)=

04| HERO'S SIDEKICK © | R XPERIENCE



aoaunuuna:alsumsasulag

@ MONEY

HWla1AWSMSIOU

04 | HERO'S SIDEKICK



N H it __ Levell Level 2 Level 3 Level 4
' oW 1 UAUDTS DiHaathu damsAlgediva avnucsgaa \nGerupgrodugu

DoAVGIY inGorupgolu
ndvnuaAISIVIABOTW au

USKIsISuldau ANULEDY

SanmsnG

04| HERO'S SIDEKICK © x| R EXPERIENCE



a’ag1vn1sasu
ouqa

(Buonaaluzn1sou
UDVQOULDY

04 | HERO'S SIDEKICK ©)e| R EXPERIENCE



al’281vA1sasau

"Quavuqanisiiou
QUAIFUMWQAULDY”

04| HERO'S SIDEKICK L



a28g1vN1sasu

19 uto dha WUHN
LWDN U
o
-— DIKISHAN " @
wiodas Ty t

uu 8 ' e 5 HU 6’\?)) wald

luduondald ua:wu

04 | HERO'S SIDEKICK ‘ HR EXI?ERIENCE



al’281vA1sasau

amslulowasa
amslulalasa

amwaAaov
GunTUTLG uddavidvno TJUscdu
=3-6 1OdU

HEDIS

AN e

avnu
asnawiils
= waaauunu

doucd
suanuaia Wowsstud
= 00U Jsa Unov

AULVAY

04| HERO'S SIDEKICK Ores| HREXETENE



a’ag1vn1sasu
aMWwWAaDY = D1NMAKIY(D

(Wuavikaauudn)

A4

(uUAVLKADUOAUIVAUUTY)

< (wuaAvikaaLuav)

04| HERO'S SIDEKICK HRE®RENCE



- INSWOU LWUWUS - nawa ws3sgnsad - WsWcud da0:5e: - 98U NisawWyty

The Money Coach Co-Founder of Money Class Financial Instructor, CFP 19wovIWD UdlUY FUNDAMENTAL VI
é
- suss MaYDUAINS - sUg ASJS197S - ANS3un yueasnuv - IUDU LNQIDY
AUSAWINISIOUEIUUAAA La: LIIUDOLW INUDVLWD AaTNNDVYNU Un21vuWuMSLOU, CFP TRAN 9191SI0UNNEDINS UTYS MSLOU La:
9 NamFinance Usnuiu1nndn 100 tha 191UDVLWD TaxBugnoms

04| HERO'S SIDEKICK ©) | ] R EXPERIENCE


http://www.avenger-planner.com/author/pattarawin/
http://www.avenger-planner.com/author/pattarawin/
http://www.avenger-planner.com/author/pattarawin/

H

o o . o R .
donwunvuiu donovAns
‘ SH (11 v:lasu
wunaviuusSHKIsmsoulad wﬁnmuaona'luﬁo:;al‘s’aotau
A waunumslssda ashv Performance NalHdvANS
amwudadaunisiiviud aslriluovAnsunog
A wsuidavdUNMYMSIDU wunviudaaaKidu
$ontdadaanisniog $vnadaamsuvavusimiuogod
tRinaus:losligoaa wunviudgiiuavAnsuIUTU

04| HERO'S SIDEKICK © | R XPERIENCE



JudadaanisnovansiH tlu
“ HSD 715"

04| HERO'S SIDEKICK O H R EXPERENCE



Fin L)

by @ MONEY

Usunsuywugiunnu:=nstidufuyuddutdausududas

04| HERO'S SIDEKICK © | R XPERIENCE



usmsaualaoms

Welfare Management
Platform

aunnzavalaamslusvAnsiaaulonge
nAAUADYMS 2

N TR L

agolo isualAws |

04 | HERO'S SIDEKICK © | R EXPERIENCE



4

T‘_’ s -
"o s Y

UsyHnmisassHiua: UsyHdnudoya UtyK1AWwWowdld

Aqlaanadaqans Ans:dans=o1e adaaniswunviu

04| HERO'S SIDEKICK ©)re EREEIENCE



utitsina:lsAuludiv

04 | HERO'S SIDEKICK ‘H ) EXPERIENCE



is1nea:lsauludno

Diagram of Employee Resignation

04| HERO'S SIDEKICK ©s| H R EXPERENCE



——————————————————

utiisipoa:lsAauluti

asu Post liuono:Is?

Q?-JE 1. AU Ua: viu ADAUND YDVYAIS “a1oon”
yarena

L Yy 2. "wu” IWlgUsvgHan ucnd “cdns:qu”
LAAZAYN ABNUDIW e lrUDIR AR

lalddn anazq Ly 3.

2giHSaIlU QRAdL "AVAY”

Os 23

1.9K Comments 3.6K Shares
[ﬁ Like C] Comment ﬁ Share

04 | HERO'S SIDEKICK

i P



3donAUdVANS msdoans A WUUEDHD msgaoausu/idddau  msiaula ua:wasun
(Future Vision) (Communication) (Trust) (Recognition) (Growth & Development)

04| HERO'S SIDEKICK s | ] JR EXPERIENCE



c
1
)]
e |
)
e
g
0
=
c
[
=
==
-d
<

4 pvAUs:NduaAtY asivovAtkdvqQa

~ ~ ~ ~

D E ! B

Diversity Equity Inclusion Belonging
AYUHaNHaANY ANULIIINYY AWLdudkiv Agantduduav
aqaedfiu wWudbukiivuavusun

04| HERO'S SIDEKICK ©us H EXPERIENCE



c
Cl;
]
n
)
D
(]
®
-
n
=r
c
—
c
Gr
-
(A

|
N j I = b [
kL 1 Uuautu  w3pusu Offer
. (Baiuu Aansn
|
Strategy ATTRACT I RETAIN
|
Joans N oo
Solution Future Vision asroAnuluagNaly

“aulungnn uon AUUDNDEIALTN”

UDVDVANSUA:WUSHIS

Reward @) Result

|
Right Target gh+alnaus I .
| Recognition <=m)  Effort
|

Baseline Core Benefits * Flexible, + Well-being

04| HERO'S SIDEKICK Otz | R EXPERIENCE



_________________

c
£l
n
|
e )
(o]
g
n
=r
c
—
[l
Gr
e
<

Well-Being Trends
{uviu HR Experience Forum 2022

Trend ﬁ 1 g

, o Trend n 2
wunviudavmsaNUgargulunisiviuna:aaonsii ES: ) avANschv a 1ISuMsiiAIW&ATIIEDVUDY Mental
puAnsmsUSusUuuunmsritvutlu hybrid working @ Health uAndvdu

ua: Remote working UWndu e

. Trendii3 m Trendn 4
r wiinvu:3dnluavlusvAnsuindulbadnisiviunuu O~ Performance uavavhAns duagnu
(£

1 )

Flexible 1a: 03UUSSSULLUU DEI i, Mental Health usowunou, awunalulagnnuads
ua: nMisavnuAudounna

l
o
ol 1g°

Jayalifiuvinuuuasuauiuwasuavn:deudvau HeRo Revolution

04| HERO'’S SIDEKICK

A EXPERIENCE
:OJ"MONEY H S

CLASS



c
Cl;
]
n
)
D
(]
®
-
n
=r
c
—
c
Gr
-
(A

AR
©

Key Takeaway
wunviu

wunvuIuYIaAIUSNISIOU

ua:AovusHKIsouagvIus:uU

\

2

Key Takeaway

dovoonuuuasadanisinaaulond ua:
dovdaanstRwinuiutditod

aaulondnn Gen

RIENCE

04| HERO'’S SIDEKICK

( 0 A i MONEY
() cLass

H

EXPE!



aacaish

e 092-941-6263 (AULWSa)

@ team@moneyclass.co

9 Money Class gns:aunnu:n1stou




	Blank Page

